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This brochure explains Canada’s policy 
regarding the employment of _ foreign 
domestics. It will be of interest to: 


@domestic workers who hope to come to 
Canada either on temporary employment 
authorizations or as immigrants (see | — 
New Entrants); 


eforeign domestics on temporary employ- 
ment authorizations already working in 
Canada when this policy came into effect 
on November 26, 1981 (see Il — Domestics 
in Canada); and 


@ Canadian residents who plan to employ a 
foreign domestic (see Ill — Hiring a 
Domestic). 


People who wish to come to Canada to do 
domestic work can enter the country in either 
of two ways. They may apply to immigrate as 
a permanent resident, or to work on a 
temporary employment authorization. 

Domestic workers who enter on employ- 
ment authorizations may become permanent 
residents while working in Canada. Under a 
new program, domestics can enroll in part- 
time training Courses to upgrade their skills 
so that they may eventually qualify as 
permanent residents (landed immigrants). 
The program applies to both new applicants 
and those domestics already working in 
Canada on employment authorizations when 
this policy came into effect in November 
1981. 
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I. New entrants 


Entering Canada on an employment 
authorization 
If you want to come to Canada as a domestic 
worker, you must have some experience in 
this field. And if you hope to stay per- 
manently, you must be willing and able to 
upgrade your skills while working in Canada. 
Workers who meet the entrance require- 
ments will be issued an employment authori- 
zation. Once in Canada, they can enroll in the 
part-time training program of their choice. 
The training may involve learning more 
about domestic duties, or it may be ina 
completely different line of work. Successful 
completion of the program should enable 
you to support yourself and your family in 
Canada and help you to qualify for perma- 
nent resident status. More information is 
provided in the section on “‘How the Training 
Program Works’. 


Entering Canada as a permanent resident 


If you already have enough training and/or 
on-the-job experience as a domestic to earn 
an income that will Support yourself and your 
family in Canada, you will be admitted as a 
permanent resident, providing you meet 
other immigration selection requirements. 


li. Domestics in Canada 


If you were already working as a domestic in 
Canada when this policy came into effect in 


November 1981, you will have the same 
Opportunities as new entrants to apply for 
permanent resident status. Those who wish 
to stay permanently should discuss this with 
the immigration officer when the time comes 
to apply for an extension to their employ- 
ment authorization. 

If you have been working in Canada for 
more than two years and can show that you 
have enough skills to become self sufficient 
without training, you will be eligible to apply 
for landing without leaving Canada. (Self 
sufficient means that you can Support your- 
self and your family on your own while work- 
ing either as a domestic or in another field of 
work.) 

If you are not yet self sufficient, you will be 
able to enroll in the training course of your 
choice to upgrade your skills in the hope that 
you can qualify for permanent resident sta- 
tus the next time your employment authoriza- 
tion comes up for renewal. 


How the training program works 


To make sure that domestic workers have 
enough time off to attend classes, employers 
will be required to give them at least three 
hours of free time each week, in addition 
to usual time off. Employers will also be 
required to help pay the tuition fee for train- 
ing Courses. 

Domestics can choose any training course 
they consider worthwhile from amongst 
those offered by schools, colleges and other 
organizations in their community. This may 
include domestic work such as cooking, 


nutrition, menu planning, sewing or child 
development. For those who plan to even- 
tually work outside the domestic field, there 
is usually a wide range of courses to choose 
from — typing, office procedures, floral 
arranging, fashion design or even welding, to 
name a few. After arrival in Canada, a Canada 
Employment Centre counsellor can provide 
domestics with more information about 
courses which may be available in their area. 

When new entrants apply to renew their 
employment authorization at the end of their 
first year in Canada, the immigration officer 
will assess their progress in the training 
course. At the end of the second year, those 
who can show that they are ready to become 
self sufficient will be able to apply for 
permanent resident status — a process 
which takes about six to eight months. 

Domestics who had been working in 
Canada for two years when the new policy 
was announced can apply for landing imme- 
diately if they can show that they and their 
families are able to support themselves when 
they go to renew their employment authori- 
zation. Those who do not qualify at that time 
can take additional training. 

Domestics who cannot successfully com- 
plete their training to the point where they 
become self sufficient will receive one more 
employment authorization extension, after 
which they will be required to return home. 


Ill. Hiring a domestic 


Canadian residents who plan to hire a do- 


mestic should consult a counsellor at the 
nearest Canada Employment Centre (CEC). If 
no Canadian workers are available, an offer 
of employment will usually be certified for a 
foreign domestic. The counsellor will also 
discuss the employer-worker agreement 
both you and your domestic will be required 
to sign. 

If your needs are long term, and if you are 
able to offer wages and working conditions 
which would attract domestics with special 
skills in child care and home management, 
you may wish to consider submitting a per- 
manent job offer for an immigrant worker — 
one who enters the country as a permanent 
resident rather than on a temporary work 
authorization. A CEC counsellor can advise 
you further. 

Under new government policy, domestics 
who enter the country on a temporary basis 
will be given the opportunity to become per- 
manent residents of Canada. To assist them 
to reach this goal, you will be required to: 


@ grant your employee a minimum of three 
hours free time each week, in addition to 
regular time off, to take a skills upgrading 
program; and 


® contribute up to $20 a month, in addition to 
regular wages, to help defray the cost of 
the training Course. 


After two years, if it is decided that your 
domestic worker qualifies for permanent 
resident status, you will be given ample 


notice so that you can make arrangements to 
find another worker, if necessary. 


Protection for domestic workers and 
employers 


To prevent misunderstandings, both domes- 
tic workers and their Canadian employers 
must sign an agreement that spells out the 
working conditions and the duties to be 
performed. Employers who abuse the condi- 
tions of employer-worker agreements will not 
receive authorization to recruit other foreign 
domestics. Domestics will also be expected 
to honour the terms of the agreement. 

Any domestic who has not yet signed an 
agreement should discuss this with a 
Canada Employment Centre (CEC) counsel- 
lor when renewing an employment authoriza- 
tion. 

Foreign domestics who lose their job 
through no fault of their own will be allowed 
to stay in Canada to look for another job in 
the domestic field and to work for the length 
of time still remaining on their employment 
authorization. In such cases CEC counsel- 
lors will assist domestics to find new 
employment. 


For further information about Canada’s policy concerning 
foreign domestic workers, contact an immigration officer at 
any Canadian government office outside Canada, or if you 
are in the country, contact the nearest Canada /mmigration 
Centre or Canada Employment Centre. 
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